
BENEFITS 
ORIENTATION



What Benefits are available 

to you?
• Retirement Plans

• Group Insurance Commission 

• Health Plan

• Long Term Disability

• Life Insurance

• Flexible Spending Accounts (FSAs)

• Dental and Vision Discount Plans

• Employee Assistance Program (EAP)

• Leave Accruals/Paid Time Off

• Tuition Remission

• Professional Development

• Employee Discounts

• Commonwealth of MA Financial Wellness Program



Retirement Plans - Mandatory
Plan Name Abbreviation Description Eligibility

Massachusetts 

State Employees

Retirement 

System

MSERS Defined benefit plan 

that provides 

predictable & 

guaranteed income 

(benefits calculated 

using a formula

Classified Employees, 

Faculty, Unit 

Professionals, and Non-

Unit Professionals

Optional 

Retirement Plan

ORP Defined contribution 

plan that provides 

income based on the 

investment 

performance of your 

individual account 

balance, which you 

decide how to invest

Faculty, Unit 

Professionals, and Non-

Unit Professionals

Omnibus 

Budget 

Reconciliation 

Act

OBRA Massachusetts 

Deferred 

Compensation SMART 

Plan

Part-time employees*

*Exemptions: Already

paying into MSERS or 

ORP/Full-time Student





State Board 

of 

Retirement 

Enrollment 

Form – must 

be 

completed!



Optional 

Retirement 

Program –

You have 

180 days to 

determine if 

you would 

like to enroll



Notice of 

ORP 

Eligibility



Supplemental Retirement 

Plans (sign up any time!)
Plan Name Abbreviation Description Eligibility

Tax Sheltered 

Annuity Plan

TSA-403(b) Employees may 

contribute through 

various approved 

vendors by the 

Commonwealth of 

MA

All Employees

457 Deferred 

Compensation 

Plan – SMART 

Plan

457 Pre-tax employee 

contributions are 

invested in the 

investment options 

you have selected.  

All earnings are tax 

deferred

All Employees

403(b) Vendors

Valic – Jim Kaufmann

James.Kaufmann@valic.com

TIAA – Heather Martin

Heather.martin@tiaa.org

Fidelity – Matthew Toedt

Matthew.toedt@fmr.com

Empower Retirement (457)

Manny Jardim

Manny.jardim@empower-retirement.com

mailto:James.Kaufmann@valic.com
mailto:Heather.martin@tiaa.org
mailto:Matthew.toedt@fmr.com
mailto:Manny.jardim@empower-retirement.com


Smart Plan Enrollment Form



Smart Plan Enrollment Form



For more information on 

the optional plans, please 

go to:

https://www.mass.edu/forf

acstaff/otherretirement/ho

me.asp



GIC Benefit 

Decision 

Guide



Page 4 –

Where Do 

You Live?

This 

determines 

which plans 

you are 

eligible for…
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GIC Plan 

Rates 
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Long 

Term 

Disability
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Life 

Insurance 

and 

AD&D 
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Flexible 

Spending 

Accounts 

(HCSA or 

DCAP)



Insurance 

Enrollment/ 

Change Form 

Can be 

completed 

electronically!



Life 

Insurance 

Beneficiary 

Designation 

Form



Dental & Discount Vision 

Program

MCCC MetLife Dental & Vision Savings

Non-Unit Professionals MetLife Dental & Vision Savings

www.healthplansinc.com

AFSCME Delta Dental & Davis Vision

www.mpefund.org

http://www.healthplansinc.com/
http://www.mpefund.org/


Dental Enrollment Forms 



AllOne Health: Employee 

Assistance Program

 The AllOne Health EAP is available to all 

employees and their families.

 This free, confidential resource is available 24/7 at 

800-451-1834 or mylifeexpert.com (company 

code: qccollege)

 Everyone faces challenges from time to time –
financial worries, aging parents, job stress, health 

issues, etc – the EAP can help!



Leave Accruals
General 

Guidelines

Personal Sick Vacation

Granted every 
January 1 (must use 
previous year’s by 
December 31)

Accrues biweekly 
Retirement – 20% 
payout (unless grant 
funded)

Accrues biweekly
Retirement payout 
(unless grant 
funded)

Work Group Accruals* Accruals* Accruals*

AFSCME 37.5 hours (Unit 1)
40 hours (Unit 2)

112.5 hours (15 
days)

10 – 25 days 
(depending on 
length of service)

Faculty – MCCC 15 hours (2 days) 75 hours (10 days) N/A

Unit Professionals -
MCCC

37.5 hours (5 days) 112.5 hours (15 
days)

20 – 25 days 
(depending on 
length of service)

Non-Unit 
Professionals

37.5 hours (5 days) 112.5 hours (15 
days)

20 – 25 days 
(depending on 

length of service)



Tuition Remission

 Eligible employees can access tuition benefits in 

accordance with their respective collective 

bargaining agreements or Department of Higher 

Education policy. To take advantage of this 

benefit, employees must complete the College’s 
Tuition Remission Form and have all signatures 

obtained. You must then submit the form with 

your semester tuition bill to the College or 

University at which you, your spouse or child are 

enrolled.

 Please see the HR Office for more information.



Professional Development



Employee Discounts

 Cell Phone Discounts: (Please contact your provider as percentages 
may vary) 

 Variety Auto Sales-Ask for Chris 

 Museum of Fine Arts: For the promo code please email Juliana at 
jesposito@qcc.mass.edu with an image of your College ID and she will 
provide you with the code

 Table Talk Pies-Please visit the discount store located on Green St.

 WooSox: Provide your staff ID and use the following link for Thursday 
Night’s and also receive an $9.00 food voucher

 https://fevo.me/woosox_college

 Worcester Railers : Please use the following link to get your discounted 
tickets www.railershc.com/qcc

 Coming soon:

 BJ’s Wholesale Membership

 2022 Worcester Pirates Tickets

 Worcester Botanical Garden

mailto:jesposito@qcc.mass.edu
https://fevo.me/woosox_college
http://www.railershc.com/qcc


Commonwealth of MA 

Financial Wellness Program

https://www.mass.gov/financial-education-for-

massachusetts-employees-and-retirees



Questions?

PLEASE CONTACT:

SARA SIMMS

508-854-2757

SSIMMS@QCC.MASS.EDU


